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Advisory Body to the San Francisco Redevelopment Agency 

 

 
ECONOMICS, EMPLOYMENT & BUSINESS DEVELOPMENT SUBCOMMITTEE 

Thursday August 2, 2007 
5:00 PM 

 

 
Presiding Chair (5:05 PM)      
John Markham 
 
Chair’s Report (5:05 PM)  
 
Determination of Quorum (5:05 PM)  
Present: John Markham, Raymon Smith, Antoinetta Stadlman and Henry Karnilowicz  
 
Absent: Dipak Patel, Ingrid Aquino, Marie Romero and Mark Swenson 
  
Staff: Karen Nolan  
 
Agency Staff: Cathy Pickering  
 
Guests: Meital Amitai/Safety Network, Andrew Harris/Rancho Parnassus, Don Marcos & 
Elinoemi Fernandez-Asenloo/SOM Employment Center and Tracy Everwine/Urban 
Solutions 
 
Approval of Minutes (5:06 PM) 
Motion: “To approve the minutes of the July 2007 Economics, Employment & Business 
Development Committee.” 
 
Vote:  Yes: 3  No: 0  Abstain: 1  Motion Passes 
 
Agenda Order (5:07 PM) 
1,2,3,4,5,6,7,8,9 
Motion: “To approve the agenda order as is.” 
 
Vote:  Yes: 4  No: 0  Abstain: 0  Motion Passes 
 
Announcement of Next Economics Committee meeting 
Mr. Markham announced that the next Economics Committee meeting would be on 
Thursday, September 6th, 2007.  
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Agenda Item 9. Committee Member Announcements (5:09 PM) 
Mr. Karnilowicz raised the issue of loitering on 6th Street. He stated that employees of 
the new businesses are being harassed and this is not good for all the work that has 
been done to bring new business to the area. Mr. Smith commented that this has been 
brought up before. Mr. Karnilowicz stated that letters should be sent to the SFPD. The 
letters should be sent by all of the businesses and members of the community for a 
more effective response. We have to request more beat cops to address the loitering. 
Mr. Smith stated that if classical music is played outside of a business it is very effective 
in moving people along. 
 
Ms. Pickering stated that a meeting has been set up with the business owners and the 
police to discuss this issue. Mr. Smith stated that the PAC needs to send letters to the 
police department as well. Mr. Smith made a motion and Mr. Karnilowicz seconded the 
motion. 
Motion: “The Economics Subcommittee recommends the Executive Committee place 
an item on the full PAC agenda to send a letter to the Police Department to address the 
concerns of loitering on 6th Street.” 
 
Vote:  Yes: 4  No: 0  Abstain: 0  Motion Passes 
 
Mr. Smith stated that it is in our best interest to send letters as individuals ourselves 
rather than waiting for the Agency to respond. He announced that someone from the 
Department of the Environment would be at the Housing Subcommittee meeting to 
address concerns about pesticide use in the SRO hotels. This is a big issue affecting a 
large number of people’s health. 
 
Agenda Item 7. Update on the Marketing of Sixth Street by Cathy Pickering  
(5:15 PM) 
Ms. Pickering announced that there will soon be a kick-off meeting for the third 
brochure for the marketing of 6th Street. She stated that a draft would be shared with the 
Economics Subcommittee well in advance of the printing. Ms. Pickering stated that this 
would occur sometime in the next month or so. 
 
Ms. Pickering stated that a new Vietnamese restaurant is coming to the area soon. Mr. 
Smith stated that he has a request with regard to the next brochure. He stated that prior 
to all of the copies being printed, there is always a check day where the printer runs off a 
few copies to review, prior to printing all copies. He would like to check one of these 
copies to ensure that the final product is representative of our efforts. Ms. Pickering 
stated that she is not sure how the errors occurred on the last brochure, but she would 
assure everyone that it would not happen again.  
 
Ms. Stadlman stated that if Ms. Pickering does not know how the errors occurred on 
the last brochure, then how can we be assured that errors will not occur on this one. Mr. 
Smith stated that if the brochure is printed with errors, it should be immediately recalled 
and reprinted before going out to the public. The PAC has a reputation to uphold for 
anything that we put our name to. Ms. Pickering stated that this has all been duly noted 
and the Economics Subcommittee will review the final draft prior to printing. Mr. Smith 
stated that he would like a motion to ensure that we review the final copy and he would 
disagree with Ms. Pickering regarding the problems with the final draft. 
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Mr. Markham wanted to know if we could invite C.B. Richard Ellis to the next Economics 
Subcommittee to discuss the printing problems. Ms. Pickering stated that as the agent 
of the contract, she would meet with C.B. Richard Ellis. Mr. Karnilowicz wanted to know 
exactly what C.B. Richard Ellis is doing. Ms. Pickering explained that they are printing a 
brochure to attract businesses to 6th Street. Mr. Karnilowicz stated that the brochure 
should be brought to this subcommittee for review. Ms. Pickering stated that she 
assured members last month that she would bring a final draft for review prior to printing 
and she would definitely do this. There was a discussion regarding errors and the 
graphics in the brochure. Mr. Smith made a motion and Ms. Stadlman seconded the 
motion. 
Motion: “The Economics Subcommittee recommends referring this matter to the 
General PAC for a review of the final print copy of the brochure being produced by C.B. 
Richard Ellis before the final printing.” 
 
Vote:  Yes: 4  No: 0  Abstain: 0  Motion Passes 
 
Agenda Item 9. Employment Opportunities by Don Marcos/SOM Employment 
Center (5:28 PM) 
Mr. Marcos introduced himself and announced that the InterContinental Hotel located at 
5th and Howard Streets is nearing completion. He stated that the job development would 
begin with the South of Market Employment Center. The employment center has the 
contract to provide outreach for job recruitment. 
 
Mr. Marcos stated that the employment center has a network of over 65 community 
based organizations that they work with. The employers like to work with the center 
because it saves them a great deal of time by having the employment center handle the 
training and prescreening of employees. They South of Market Employment Center had 
the contracts for job development and recruitment for the St. Regis, the Four Seasons, 
the Metreon and Safeway, to name a few. 
 
Mr. Marcos explained that employers are comfortable with the employment center’s 
process and they initiate contract agreements for job development as well as contract 
compliance assistance. When a developer utilizes three different sources of funding, i.e. 
City, State and Federal, they have three different contract compliance guidelines that 
must be followed. This can be very cumbersome and the employment center is familiar 
with all of the different contract compliance rules. This enables the employment center in 
assisting the employer with hiring. The employment center meets all of the contract 
compliance rules for the employer, helping them to meet their hiring needs. 
 
Over time the South of Market Employment Center has developed a document printing 
program, a security guard program as well as a strong compliance program from the 
Redevelopment Agency. Some of the services they provide are job seeking, job 
readiness, job placement and job support. The general employment strength is in the 
hotel service and retail industry. They provide job training programs for construction 
labor and business administration, customer service training such as the program they 
did for the Westfield Shopping Center and they offer job support for low-income and 
homeless individuals. 
 
With regard to the Intercontinental Hotel and Residence, it is a private development with 
approximately 300 positions for managers and other professional hospitality employees. 
The South of Market Employment Center would like to begin a streamlined process for 
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anyone referred by a PAC member. The hotel is scheduled to open in the middle of 
January or beginning of February and Mr. Marcos would like referrals well in advance. 
With 300 positions and a requirement for 25% of those to low-income individuals, this 
could be 50-60 new positions for South of Market individuals. Mr. Marcos would like to 
begin a separate program where any PAC referrals would be given priority. If a PAC 
member refers an individual for the program, they would be placed at the top of the list 
for the hospitality program. The center has a training program complete with a mock 
hotel room that runs for two weeks. This program is designed to get people employed 
quickly. 
 
Ms. Fernandez-Asenloo stated that individuals in the training program shadow current 
employees as a part of the training so that they know exactly what the job entails. Mr. 
Smith wanted to know if the employment center networks with City College. Mr. Marcos 
stated that City College has a one-year Certificate Program and a two-year AA Program. 
He stated that they do refer to City College, but they don’t contract with them because 
most people coming to the employment center want a job right away and they do not 
have one to two years to wait. Mr. Marcos pointed out that the construction 
administration program is run through City College. 
 
Mr. Smith wanted clarification as to SOMPAC and the support Mr. Marcos is 
requesting. Mr. Marcos explained that the employment center is funded to service the 
Project Area. He stated that this referral program is an additional way to ensure that we 
are serving the people in the Project Area. It would be a special program where a person 
referred to the employment center by a PAC member would receive more focus and 
attention to help ensure placement in a job.  
 
Mr. Smith stated that he works with many social workers and case managers in the 
SRO hotels and he would like to know how he could get this information to them for 
people that are seeking employment. Mr. Marcos explained that when Mr. Smith 
identifies an individual he should contact the employment center with this individual’s 
contact information. This information would be placed on a special contact list and when 
the program is ready to begin, the employment center would contact the individual to 
come in.  
 
Mr. Marcos pointed out that the key to jobs in the hospitality industry is for a person to 
be naturally friendly and hard working. If they do not have these traits, they will not be 
successful and it is important for PAC members to know this when they are referring 
people. You must know the reality of the industry when referring people. 
 
Agenda Item 6. Update on the Economic Revitalization Plan for Sixth Street by 
Tracy Everwine (6:15 PM) 
Ms. Everwine announced that Hair Masters located on the ground floor of the Seneca 
Hotel at 40 6th Street is back on the market. She stated that an art gallery will be leasing 
the space on the ground floor of the Shree Ganeshe Hotel located at 66 6th Street. 
 
Lemongrass, the Vietnamese restaurant moving to the corner of 6th and Mission Streets 
has begun their demo work on the façade with AND working on the tenant improvement 
drawings. Urban Solutions is awaiting the kitchen drawings for Rancho Parnassus. 
 
Public Comment (6:29 PM) 
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Ms. Amitai announced that the Positively 6th Street Fair will be held this Saturday from 
11:00 AM to 4:00 PM. Anyone interested in volunteering can contact Ms. Amitai at (415) 
538-8100 ext. 202 or e-mail her at mamitai@iisf.org 
 
Meeting Ends (6:35 PM) 
 

 

 
John Markham 

Chair 

 

 

 

 

 

 

  


